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Please complete the following:

	1.  Description of the study

	· The purpose of the research is:
 Identify the causes of fatigue that operating room nurses face in their working environment in relation to nurse demographics and work related stressors


	· Explain why this problem is significant to nursing practice:
When a nurse becomes fatigued, it is well documented that productivity suffers, patient safety is compromised, and additional stress is experienced. There are a multitude of far reaching consequences that can be traced back to nurse fatigue. While patient safety is of the utmost concern, the nurse’s physical and mental well being are at risk as well.


	2.  Evaluation of literature

	· Describe the previous research pertaining to the topic that the authors reference (hint: look for a literature review section in the article)
Several studies were referenced to introduce the problem of nurse fatigue and a well-documented background of the various consequences of high levels of stress in an operating room setting. Multiple studies pointed to the number of consecutive hours worked by the nursing staff. 


	3.  Study sample

	· The study sample was obtained from: (hint: describe the population and where the study is performed)
This study was a descriptive and cross-sectional that was conducted with OR nurses who were employed in a university hospital operating room (p. 628).

	· What is the sample size?

There were 80 nurses (universe of the study) eligible for this study. Meanwhile, 46 nurses responded to take a part in the study yielding a return-rate of 57.5% (p. 628). 



	· List the inclusion criteria used in the study.
OR nurses who were volunteered to participate into this study, not on sick leave or vacation were included (p. 628). 



	· List the exclusion criteria used in the study.

Only OR nurses were surveyed and any nurses that were not at the facility at the time of data collection (on sick leave or vacation) were excluded. 



	4.  Study methods/design

	· Describe or identify the study design (hint: quantitative/qualitative, experimental, meta-analysis, etc)
This is a qualitative study in that the productivity and safety of the nurses was analyzed. The quality of cares provided was the main subject in question. 


	· Describe the study procedures. (hint: describe the intervention and how the data was collected) 

Data were collected by handing the data collection forms to the OR nurses in closed envelopes and they asked to return them in the same manner after completing the forms. Their identity was protected by asking them to return filled questionnaires in closed envelopes and having them drop in to the box designed for this purpose. The data collection tool included three sections; such as the demographic variables survey (19 questions), the Piper Fatigue Scale (PFS) the short form of the Organizational Stress Questionnaire (OSQ) (p. 629). 

	5.  Results

	· Describe the results of the study.
It was determined that some of the demographic variables of the nurses (e.g. age, gender, marital status, family type, number of children, educational level, income level) did not associate with total organisational stress scores (p. 629).

The present study demonstrates that working long hours and overtime contributes to OR nurses fatigue. Impaired cognitive and sensory abilities of nurses could lead them to make serious mistakes during working and also detoriate both nurses’ and patients’ safety (p. 637).



	6. Clinical significance

	· Explain how you will use this information for your nursing practice at your place of work or community.
Institution of a scheduled break system would be largely beneficial to nurses in my current workplace. Often times the greatest amount of fatigue is experienced by nurses on the weekend call shifts. Implementation of call relief teams and incentivized participation may aid in reducing nurse fatigue. 
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