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Please complete the following:

	1.  Description of the study

	· The purpose of the research is:
“To examine the association between registered nurses’ shifts of 12 hr or more and presence of continuing educational programmes; ability to discuss patient care with other nurses; assignments that foster continuity of care; and patient care information being lost during handovers.” (page 53)


	· Explain why this problem is significant to nursing practice:
Some studies have shown that 12 hour shifts can affect the quality of care that is given to patients.  12 hour shifts remain controversial, “efficiency claims are predicated on the assumption that long shifts reduce overlaps between shifts; these overlaps believed to be unproductive and dangerous. However, there are potentially valuable educational and communication activities that occur during these overlaps.” (page 53)


	2.  Evaluation of literature

	· Describe the previous research pertaining to the topic that the authors reference (hint: look for a literature review section in the article)
There are 28 references listed that the authors referred to for this article. “While there are claims of efficiency, studies have shown long shifts to be associated with adverse effects on quality of care.” (page 53). “Implementation of long shifts should be questioned, as reduced opportunity to discuss care or participate in educational activities may jeopardize the quality and safety of care for patients.” (page 54).  On page 54, the authors refer to Baillie & Thomas (2019) in regards to their research of incidents happening when responsibility is transferred and thus the number of transfers in a 24 hour period needs reduced.  The authors also acknowledge research from Haller, Quatrara, Letzkus, & Keim-Malpass, (2018); NHS Evidence, (2010); Thomson, Schneider, & Hare Duke, (2017); and Wootten, (2000) regarding that patients become confused when their caregiver changes and thus continuity of care is needed. There are also other research articles mentioned that support their research.  “Moving to shifts 12 hr or more had fewer opportunities to participate in continuing education programmes compared to nurses wrking 8-hr shifts (McGettrick & O’Neill, 2006; Reid, Todd & Robinson, 1991).”  The authors also cited researchers who said that 12 hour or more shifts are associated with adverse outcomes for nurses and patients (Ball et al., 2017; Dall’Ora, Griffiths, et al., 2019; Dall’Ora, Ball, Recio-Saucedo, & Griffiths, 2016; Griffiths et al., 2014; Stimpfel & Aiken, 2013).

 

	3.  Study sample

	· The study sample was obtained from: (hint: describe the population and where the study is performed)
This was a cross-sectional study in 12 European countries using nurse -reported data from a survey, the RN4CAST study.  (31,627 nurses within 487 hospitals)  Mean age of respondents was 38 and 93% were female.


	· What is the sample size?

31,627 registered nurses were used at 487 different hospitals.


	· List the inclusion criteria used in the study.
“Data were collected from nurses working registered nursing working in general hospitals within surgical, medical, or mixed medical-surgical wards between 2009-2010.” (page 55)



	· List the exclusion criteria used in the study.

    If nurses worked 18 hours or more, their responses were removed.


	4.  Study methods/design

	· Describe or identify the study design (hint: quantitative/qualitative, experimental, meta-analysis, etc)
This was a cross-sectional survey from a large European survey, the RN4CAST study.  “The study methods were compliant with the STrengthenting the Reporting of OBservational studies in Epidemiology (STROBE) checklist.” (page 55). 54,140 questionnaires were mailed out to nurse’s private residences, 33,659 nurses responded, and after removing shift work invalid responses, the sample totaled 31,627.


	· Describe the study procedures. (hint: describe the intervention and how the data was collected)
There were 118 questions in the RN4CAST survey.  “Four measures were drawn from the survey as study outcomes.” (page 55)  Nurses were asked to what extent they agree with the certain statements and rated on a 4-item Likert scale.  They first performed descriptive analyses of outcomes then used generalized linear mixed models.  They then added potential confounding variables to the models.  “All models included country, hospital and ward as random effects.” (page 55).  


	5.  Results

	· Describe the results of the study.
The researchers found “no evidence for beneficial effects of shifts of 12 hours or more in terms of continuity of care or reduced patient information being lost during handover. Shifts of 12 hours or more are associated with reduced opportunities to discuss care and participate in continuing education activities.  As well as negatively impacting quality of care, there may be more insidious effects of shifts of 12 hours or more, especially when considering the long term and cumulative impact of not being able to participate in educational activities and discuss patient care.” (page 58)


	6. Clinical significance

	· Explain how you will use this information for your nursing practice at your place of work or community.
Personally, I will take into consideration my personal goals for achievement in relevance to how many hours a shift I am working.  Nurses should know that working longer shifts does not always equal better patient care or safety as opposed to what some management and hospitals tell them.  This article raises valid questions to nurses and patient safety in a hospital culture that generally expresses that more hours worked per day is better for nurses and patients. Hospitals and employers should evaluate the risks involved and decide if increasing continuous education in nurses on a daily and weekly basis is important enough to change the culture in the workplace.  Further research is definitely warranted on this topic. 
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